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Diversity Consciousness
Introduction
	This course has led to my increased awareness of diversity in several perspectives. In my understanding, diversity has led to the rise of many social injustices within the United States. There are different categories of diversity in the society. These include gender, socio-economic class, cultural beliefs and practices as well as sexual orientation. Diversity in relation to gender refers to the social, political and economic segregation of individuals based on whether they are male or female. Individuals could get denial into pursuing various opportunities such as party nominations, business leadership as well as academic chances.
Types of Diversity
	In relation to social classes, diversity could lead to the depriving of certain individuals from access to certain amenities thereby leading to health-related disasters. Cultural diversity entails the rejection of a particular group’s way of living thereby deeming them less important. Comparing my understanding wit textbook definition, I am able to identify that diversity in the society does not necessarily exist due to racial differences. There are several other determinants of social diversity. Once there is lack of diversity in the society, various economic and political aspects could come to an end. This is mainly due to the fact that diversity offers vast ideas for determining perfect decisions, when faced with problems. What surprised me during the class reading is the revelation that diversity is necessary in the society for it to achieve excellent standards and results (Moroye, 2017). This concept is true due to the fact that diversity generates varied points-of-view. Various cultural practices that exist in the society are able to create new ways of conducting operations thereby boost the level of performance. Another surprise I acquired in the reading is the key role that diversity plays in the success of a business or organization. One of the factors that contributes to achieving goals and objectives in a business is becoming open to change. When members of a workforce decide to embrace diversity, they simply allow themselves to follow distinct ways of operation. This state eventually makes it easy for them to accept and cope up with any of the changes that may accrue the business.
Acquired Insights
	There are several insights that I have been able to acquire in the discussion of this course. One is that through allowing myself to view certain issues in the perspective of a diverse person, I am able to easily tolerate the presence of the individual thereby preventing any rise of misunderstanding. Another positive attribute that comes with embracing other individuals’ perspective is good communication. When I can easily comply with another person’s behavior, I am able to converse with the individual quite fluently. Apart from that, I have also been able to conduct positive evaluations upon myself in respect of others to ensure that I do unto others what I would also expect others to do unto me. The reading has also helped me improve my level of conflict management (Naci, Haugg, MacDonald, Anello, Houldin, Naqshbandi, & Owen, 2018). By enabling myself to see matters in the perspective of another person, I am able to understand the other fellow in the rise of a misunderstanding. Through embracing diversity, I am also able to generate solutions to the conflicts that face other individuals. Diversity also raises the level of critical thinking since I am able to learn a lot from the various ways of living. Diversity skills contribute to the success of my schoolwork in many ways. One of these ways is through enabling me to identify ways of asking questions to follow colleagues. Through proper ways of asking questions, I am able to receive great answers and solutions for my problems. Another wat through which diversity skills help me is through proper observation whereby I am able to identify whether or not someone in a dominant position is misusing his/her social, political and economic powers.
Improving Leadership Qualities
In order to improve my leadership qualities, there are a number of diversity skills that I could learn. One skill I ought to acquire is reading and learning about the cultures and traditions of diverse communities. Through this, I am able to understand how to carry myself out while in the presence of a diverse crowd. This way, the diverse individuals would recognize me as their leader quite easily. There are quite a number of factors that generate barriers to embracing diverse ways of living. One of these is communication barrier. Understanding the diverse practices of a group of people requires that you know how they speak. Many of the diverse communities in the country do not share a common language with the local residents. This thereby makes it almost impossible to understand them. Here is an action plan of how I intend to improve my diversity consciousness. The end goal of my plan is to fully embrace all levels of diversity. I will focus on cultural diversity and gender diversity. In coping up with cultural diversity I yearn to learn an extra language that is used by the group (Moroye, 2017).
Conclusion
I will enroll into a class that teaches the Dutch language so that I can improve my interactive capabilities with the speakers. By the end of the first three months I intend to have the ability to freely speak in the language without much trouble. Some of the resources I intend to buy include Dutch novels and textbooks. In the context of embracing gender diversity, I plan on joining one of the feminist organizations so that I can help spread equality among all individuals.
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